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The Employer 

Update is going 

digital, which 

means faster 

news delivery to 

employers as well as easier news 

distribution for employers. 

This issue of Employer Update will 

be the last printed and mailed issue. 

Subsequent issues of this quarterly 

publication by the Public Employees' 

Retirement System of Mississippi 

(PERS) will be available online only. 

Each time an Employer Update is 

posted to the website, PERS sends 

an eUpdate to employers with a link 

to the online newsletter and a listing 

of the newsletter content. 

Since November 2010, PERS has 

encouraged employers to sign up 

for eUpdates, an e-mail service 

that sends employers critical news 

alerts about PERS. eUpdates are a 

timely and efficient method of news 

delivery to employers, as well as a 

cost savings to PERS. 

To avoid missing vital news about 

the retirement system, sign up to 

receive eUpdates by visiting www.

pers.state.ms.us/employerservices/

employereupdates.cfm (or 

link directly to the page via 

the QR code at top left).

Because this service is 

available to anyone wanting 

to participate, PERS 

encourages employers to 

have multiple individuals 

receive eUpdates. 

If you have questions about 

this change, contact PERS 

Communications Director 

Shelley Powers, spowers@

pers.ms.gov.

Newsletter goes digital for employers' convenience  
PERS publishes final printed issue of Employer Update GASB to provide 

guides for employers

In January, the Governmental 

Accounting Standards Board (GASB) 

will release an implementation guide 

to help employers put into practice a 

new standard intended to improve the 

accounting and financial reporting of 

public pension benefits. 

GASB Statement No. 68, Accounting 

and Financial Reporting for Pensions, 

revises and establishes new financial 

reporting requirements for most 

governments that participate in a 

pension plan. This standard is effective 

for fiscal years that begin after June 15, 

2014.

Employers are encouraged to begin 

preparations for these changes by 

discussing possible implications of the 

changes with preparers of their financial 

statements. 

The GASB 68 implementation guide may 

be downloaded in January at no charge 

through GASB’s website or it may be 

purchased in a hard copy format.

Visit www.gasb.org for more 

information.   
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Regulation 33 (amended)

Value of Maintenance

Effective date August 1, 2013

•	 Provides that, except as otherwise provided in § 102, 

employer-provided maintenance is excluded from 

earned compensation for periods of time after July 1, 

2013, but is included for periods of time before July 1, 

2013, if proper employee and employer contributions 

are paid; and

•	 Provides for grandfathering the reporting of employer-

provided maintenance for those receiving maintenance 

as of June 30, 2013.

Regulation 36 (amended)

Eligibility for Membership in the Public Employees’

Retirement System of Mississippi (PERS)

Effective date August 1, 2013 

•	 Clarifies eligibility for membership service credit in 

PERS; 

•	 Clarifies that “contract workers” employed by state 

agencies pursuant to the authority granted under Miss. 

Code Ann. § 25-9-120(1) are specifically excluded by 

law from participation in PERS; and

•	 Incorporates the provisions of PERS Board Regulation 6, 

Coverage for Members of Boards and Commissions, into 

PERS Board Regulation 36.

Regulation 65 (amended)

Earned Compensation for the Public Employees’ Retirement

System of Mississippi

Effective date August 1, 2013 

•	 Adds two additional items not previously listed as 

exclusions from earned compensation, but which 

are considered employer-provided fringe benefits 

(i.e., nonpaid major medical and personal leave 

and employer contributions for Social Security and 

retirement);

•	 Provides that, except for those receiving employer-

provided maintenance as of June 30, 2013, employer-

provided maintenance is excluded from earned 

compensation for periods of time after July 1, 2013, 

but is included for periods of time before July 1, 2013, 

if proper employee and employer contributions are 

paid; and

•	 Provides that performance-based incentive payments 

may be included in earned compensation for periods of 

time before July 1, 2013, if certain conditions are met, 

but are excluded from earned compensation for periods 

of time after July 1, 2013.

These amendments to existing regulations were recently approved by the PERS Board of Trustees. To see all PERS Board of 

Trustees Regulations, visit PERS online at www.pers.state.ms.us/employerservices/selectedregulations.html.

PERS Board of Trustees 
Regulatory Changes
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The PERS website will soon 

re-launch with a fresh new 

look, updated format, and 

new web address.

The PERS website is one 

of the most convenient and valuable tools for our employers, 

members, and retirees to reference information, access 

forms, and calculate benefit estimates. By the end of 

October, the updated site will reside at www.pers.ms.gov 

but will feature all of the same useful information found on 

the current site. 

The redesign works to create a more inviting web experience 

that marries the established PERS identity with the unique 

online needs of members, retirees, and employers.

With easily identifiable navigation panels for members, 

retirees, and employers, site guests will be better able to 

navigate to desired content on the new site and should find 

that content has been streamlined for easier understanding.

We are eager for your feedback on the new site and hope you 

find it adds value to your online experience with PERS. Please 

be sure to update any links from your website to our new site 

address after we go online.

 

PERS has created guides for new 

members of PERS and members in the 

middle of their careers or who are 

eligible for retirement.

Welcome to PERS is the guide for new 

members. This guide provides a basic 

overview of retirement planning and a 

general explanation of PERS membership. 

The PERS Pre-Retirement Guide, for mid-

career and retirement-eligible individuals, gives information 

about asking for account audits, seeking eligible service 

credit, deciding how many years to work before retiring, 

staying informed, submitting an Advanced Application, and 

participating in Mississippi Deferred Compensation.

The guides can be found online with three other helpful 

guides: the PERS Service Retirement Guide, PERS Disability 

Retirement Guide, and PERS Survivor Retirement Guide.

Guides created for new, 
mid-career members

Q: 	 In the event that a PERS retiree or former PERS 

member returns to full-time covered employment, 

does the member or retiree enter a new retirement 

tier?

A:	 The returning retiree or employee remains under 

the retirement tier he or she was under when he 

or she left covered employment or retired. The 

retirement tier is only reset when a member refunds 

his or her accumulated employee contributions, thus 

forfeiting all rights to accrued benefits. 

Q: 	 If a member plans to repay refunded contributions, 

will the member's vesting requirement change after 

the refund is repaid?

A:	 No. If the member reentered covered service after 

July 1, 2007, he or she is under Retirement Tier 

3 or 4, both of which have an eight-year vesting 

requirement. The years of service associated with 

the refund will not be creditable until he or she 

earns eight years of membership service after the 

date of the refund.

Q:	 Is income from bonuses, commissions, or other 

forms of performance-based incentive pay 

considered earned compensation for PERS? For 

example, if a coach receives a bonus for winning 

games, does the bonus count toward earned 

compensation?

A: 	 No. House Bill 1174, passed March 20, 2013,  

prospectively excludes bonuses, commissions, and 

other forms of performance-based incentive pay 

from earned compensation and is effective for 

any such payments made after July 1, 2013. PERS 

Board Regulation 65, Earned Compensation for the 

Public Employees' Retirement System of Mississippi, 

was revised to reflect this change. Details on 

this regulatory change can be found on the page 

opposite.

New look, new address, easier to navigate

PERS to relaunch website

PERS Q&A

PERS' new address will be 

www.pers.ms.gov 

Providing Benefits for Life

Public Employees' Retirement System of Mississippi

A New Member's Guide

Welcome Aboard
Congratulations on your new job! Among the benefits offered in your employer's human resource package is the promise of a monthly benefit at retirement with the Public Employees’ Retirement System of Mississippi (PERS), which covers state agencies, public schools, community colleges, universities, and participating political subdivisions like cities and counties. 

Your Membership
Participation in PERS is mandatory, which means you are required to contribute a set percentage of your salary toward your retirement while you are employed in PERS-covered service. Additionally, your employer pays contributions on your behalf so that, once you retire, you will receive monthly benefits for life.Furthermore, the money you contribute 

is tax-deferred until you begin receiving retirement benefits or unless you refund, which you may only do if you leave PERS-covered employment. You cannot receive loans, partial refunds, or hardship withdrawals of your contributions. 
As a new member, your first step toward retirement is to become vested, which happens when you have worked the required number of years of service as a contributing member. Being vested entitles you and your beneficiaries to certain benefits when you reach a specified age or years of service. Because you were hired on or after July 1, 2011, you are in PERS Retirement Tier 4 and must work eight years to vest. 

You remain a member of PERS as long as you leave your funds in your member account. Your membership can only be terminated by refunding or upon your death. 

Never Too Early to Plan
Contributing toward your retirement may not be your top priority right now, or even something you want to do. But making this small sacrifice now could mean greater peace of mind and stability later. 

Your best starting point for planning for your future is to understand the benefits offered to you and your loved ones by PERS. While this guide can equip you with a general overview about your retirement plan, we encourage you to read through the PERS Member Handbook (found online) or contact us directly any time you have a question.

Welcome to PERS

Pre-Retirement Guide

Providing Benefits for Life

Public Employees' Retirement System of Mississippi

Mid-Career and Retirement-Eligible

Never Too Early to Plan 

Planning for retirement is not a one-size-

fits-all process. Everyone has his or her 

own schedule and timeline. However, one 

common thread in everyone's planning 

process should be to start early. 

From the day you start working, you 

should begin preparing for retirement. 

Once you start working for an employer 

covered by the Public Employees' 

Retirement System of Mississippi (PERS), 

you should seek to understand how PERS 

figures into your retirement planning and 

preparation.

Retirement preparation and planning with 

PERS includes:

• Tracking your account information;

• Deciding what your financial needs 

will be and how many years you will 

work;

• Understanding how service credit 

works and resolving any associated 

questions;

• Understanding the options available 

to protect you and your loved ones;

• Scheduling time to learn more about 

your options; and

• Taking advantage of a defined 

contribution savings plan. 

This PERS Pre-Retirement Guide 

provides a retirement-planning overview 

for mid-career and retirement-eligible 

PERS members. While this guide should 

provide a sufficient overview for those who 

are a few years away from retirement, 

the PERS Service Retirement Guide 

is available online to give insight to the 

actual retirement application process for 

members who are eligible and ready to 

retire now. 

Understanding PERS 

Understanding your retirement plan 

does not have to be complicated, 

especially with the tools we offer. For 

more information about PERS, visit us 

online or read through the PERS Member 

Handbook. Other resources include 

newsletters, annual reports, member 

statements, educational opportunities, and 

a dedicated staff to talk with you one on 

one. We are here to help you understand 

your retirement system.
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PERS Board of Trustees

Contact PERS
800.444.7377 or 
601.359.3589

PERS Employer Hotline
601.359.2090      

www.pers.state.ms.us

Disclosure 
This newsletter contains 
general information about your 
retirement system and is not 
a legal reference. For detailed 
explanations about all PERS 
retirement systems, call the 
PERS office or visit us online.
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Veterans Day...................................November 11

Thanksgiving..........................November 28 and 29

PERS Holiday Closings

Voting open for PERS Board elections
PERS recently sought candidate nominations for one of two 

state employee representative positions and the municipal 

representative position on the PERS Board of Trustees. Ballots 

were mailed to eligible voters for each election September 

10. 

Both representative positions will fill unexpired terms on the 

Board. The state employee term will end December 31, 2018, 

while the municipal employee term will end December 31, 

2014.

A sample ballot and complete election schedules are available 

on the PERS website, www.pers.state.ms.us. 

Ballots for both elections will be cast from September 10 to 

October 10, and the Board will certify the election results at 

its October 22 meeting. 


